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learning to read and write. 
For literacy is just a tool :lt is a means by 
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participants will be able to: 
Discuss the implications of adult learning theory in 
Design a lesson plan. 
Demonstrate the use of a variety of training 
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Supervision Division 
Operational Program Division 
Financial Division 
Fersonnel Administrative Division 
Program Planning Matters Division 
All the five trainers in Balai Diklat will be functioned 
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b> Processing of shared experience 
3. Closure (Feedback and Evaluation). 
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~> Use the tormula to determine the 
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1> Discuss the basic principles of andragogy. 
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environment for adults in traininq. 
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2> Desiqn a well constructed lesson plan. 
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